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The New York State School of Industrial 
and Labor Relations is located at the 
center of the Cornell University cam pus 
in Ithaca, New York.
Since its founding in 1865 as a place 
“ where any person can find instruction in 
any study” , the University has been de­
voted to academ ic excellence, vitality, 
and diversity. Cornell is both a private 
Ivy League institution and the land-grant 
university of the State of New York, with 
eleven schools and colleges located at 
Ithaca. Together they provide a range 
for study that is rare on a single cam pus.
The Cornell cam pus of 740 acres is 
rightly celebrated for its natural beauty, 
situated on hills overlooking Cayuga 
Lake in a m agnificent setting cut by deep 
gorges and with expansive views of the 
surrounding hills. As a fine university, 
Cornell offers first-rate academ ic and 
recreational facilities, including one of 
the ten largest academ ic library system s 
in the world with holdings of over 4 m il­
lion volumes; excellent and easily a c ­
cessible com puting facilities; extensive 
laboratories and equipment; a spectacular 
art museum. Total facilities for teaching 
and research include over 400 buildings 
of every im aginable function and 
design.
Ithaca itself, with a population of about 
40,000, is a small c ity of cha racter and 
charm. Beyond the cam pus and the 
city, nearby are the scen ic countryside, 
state parks, Finger Lakes Trails for hiking,
and a ski area. With a full range of cultural 
and ath letic activities on cam pus and in 
town, you will find here the alm ost unique 
com bination of a cosm opolitan a tm o­






The School of Industrial and Labor Rela­
tions at Cornell grew  out of the turmoil 
and labor strife that characterized the 
Am erican econom y in the 1930s. It was 
envisioned as an institution where scho l­
ars and practitioners from such fields as 
econom ics, history, law, sociology, psy­
chology, and governm ent could inves­
tigate the specia l problem s of co llective 
bargaining, organizational behavior, 
labor econom ics, m anpower planning, 
labor law, and social statistics. The new 
legitim acy of labor unions and collective 
bargaining called for the developm ent 
of expertise on both sides of the bar­
gaining table.
History and Purpose
The ILR School becam e the first institu­
tion of its kind in the country in 1944, 
authorized by an act of the New York 
State Legislature, and began resident in­
struction on Novem ber 5, 1945.
After the creation of the State Un iver­
sity of New York (SUNY) in 1948, the 
ILR School, as one of the four state- 
supported units at Cornell, becam e an 
integral part of SUNY as well.
The ILR School operates with five units:
(1) undergraduate and graduate resident 
instruction, (2) extension and public 
service, (3) research, (4) publications, and 
(5) library. It provides instruction on
cam pus to students preparing for careers 
in the field. Men and women already 
working in industrial relations and the 
general public take classes through the 
Extension and Public Service Division, 
which has five regional offices throughout 
the state.
The School's Research D ivision devel­
ops m aterial for resident and extension 
teaching and supports studies in the 
ILR field. The Publications Division pub­
lishes and distributes these and other 
research findings. ILR facu lty  m em bers 
also publish artic les in various professional 
journals. The library’s co llection of c u r­
rent docum ents in the industrial and 
labor relations field is larger than that of 





More than one hundred students are 
enrolled in graduate study in industrial 
and labor relations, one of the largest 
graduate fields in the University. G raduate 
students may study for the degree of 
Master of Industrial and Labor Relations 
(M.I.L.R.), or for the M aster of Science 
(M.S.) and Doctor of Philosophy (Ph.D.) 
degrees.
G raduate study at Cornell, which is 
organized by fie lds rather than depart­
ments or schools, is intended to integrate 
faculty and students throughout the Uni­
versity along lines of com m on interest. 
A lthough graduate students will have 
most of their study in the ILR School, 
they have ready access to other courses 
and facilities at Cornell. They draw most 
frequently on the departm ents of Eco­
nomics, Government, History, Psychology, 
and Sociology, and on the Law School 
and the Graduate School of Business and 
Public Administration.
Since progress in graduate study de­
pends to a great extent on the individual 
student’s background, no course require­
ments are imposed by the Graduate 
School, except for those students in the 
M.I.L.R. program. Each M.S. or Ph.D. 
degree candidate develops his or her pro­
gram under the direction of a Special 
Committee of graduate facu lty m embers 
chosen by the student. Each student has 
the chance to select courses on the basis 
of previous academ ic background and 
specific career interests. Such a “ tailor-
m ade" program may include courses 
offered in any departm ent or college of 
the University.
Research
G raduate students frequently have the 
opportunity to work with facu lty m embers 
on research projects dealing with a variety 
of problems. Some exam ples of current 
major projects are:
Labor-m anagem ent relationships in the 
public sector: Professors Doherty, Dono­
van, Hanslowe, and Kochan.
W orker alienation, job satisfaction, and 
productivity: Professors Dyer, Gruenfeld, 
Lipsky, McKersie, and Trice.
Leadership and power in com plex organ i­
zations: Professors Bacharach, Gruenfeld, 
Hammer, and Rosen.
Productivity bargaining and incom e 
policies: Professors Galenson, Hildebrand, 
and McKersie.
Evolution of NLRB policy and adm in is tra­
tive procedure: Professor Gross.
Unem ploym ent insurance and its impacts: 
Professors Burton and Ehrenberg.
Social problems in industrial organiza­
tions: Professors T rice and W asmuth.
Collective bargaining strategies and 
effects: Professors Dyer and Kochan.
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Com parative industrial and labor relations 
systems: Professors Clark, Fields, G alen­
son, and W indmuller.
Evaluation of m anpower train ing systems: 
Professors A ldrich, Aronson, and Foltman.
D iscrim ination in employment: Pro­
fessor Gold.
Cross-cultura l studies and organizational 
behavior: Professors Gruenfeld and 
Williams.
History of farm labor: Professor Daniel.
W omen in work roles: Professors M iller 
and Mitchell.
Com m unity factors and industrial conflict: 
Professor Stern.
Motivation of work forces: Professors 
Hammer, Gruenfeld, and Rosen.
The Research D ivision can supply addi­
tional information about these projects. 
Prospective graduate students with in­
quiries concern ing research assistantships 
and fellowships should write to the O ffice 
of the G raduate Faculty Representative.
Extension and Public Service
Extension program s are offered w ith and 
w ithout college cred it for labor, m anage­
ment, governm ent, civic, educational, and 
com m unity groups throughout New 
York State.
Some graduate students work with the 
extension staff and c liente le as extension 
interns. This work may involve conducting 
research, developing teaching materials, 
and partic ipating in the d iv is ion ’s adult 
education programs.
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Publications
The ILR School is a major publisher of 
industrial and labor relations materials.
Its quarterly professional journal, Indus­
tria l and Labor Relations Review, is 
widely recognized in the field.
Cornell Studies in Industria l and Labor 
Relations and Cornell International Indus­
trial and Labor Relations Reports  are the 
School’s two monograph series. O ther 
publications are bibliography, paperback, 
and lecture series; technica l monographs; 
a bulletin series; Key Issues  reports sum ­
marizing material of interest to practi­
tioners in the field; public em ploym ent 
relations monographs, occasional papers, 
and conference reports; reprints of artic les 
by the faculty; and a student journal 
called Industria l and Labor Relations  
Forum.
The Publications Division, in addition 
to answering inquiries on these items, can 
place your name on a m ailing list to re­
ceive announcem ents of new publications 
or a publications catalog.
Library
The ILR S chool’s Martin P. Catherwood 
Library has the most extensive collection 
of industrial and labor relations m aterials 
of any university library in the world: 
more than 100,000 volum es and 90,000 
pamphlets. It serves as an undergraduate 
college library, a graduate research li­
brary, a public information center, and a 
center for the collection and organization 
of docum entary materials.
Through its Labor-M anagem ent D ocu­
m entation Center, the library maintains 
extensive m anuscript co llections and files 
of co llective bargaining agreements, 
pension plans, arbitration awards, labor 
legislation, legal docum ents, and other 
published and unpublished information. 
This unit of the library now has more 
than 14 million original docum ents, all 
available to students.
G raduate students have full access to 
all the University ’s libraries, with com ­
bined holdings that total more than 4 
million volumes.
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Admissions
It is the policy of Cornell University 
active ly to support equality of educational 
and em ploym ent opportunity. No person 
shall be denied adm ission to any edu­
cational program or activ ity or be denied 
em ploym ent on the basis of any legally 
prohibited d iscrim ination involving, 
but not lim ited to, such factors as race, 
color, creed, religion, national or ethnic 
origin, sex, age, handicap, sexual or affec- 
tional orientation, or happenstance of 
birth. The University is com m itted to the 
m aintenance of affirm ative action p ro­
grams which will assure the continuation 
of such equality of opportunity.
Cornell University is com m itted to 
assisting those handicapped students who 
have specia l needs. A brochure describ ing 
services for the handicapped student 
may be obtained by writing to the O ffice 
of the Dean of Students, Cornell U n i­
versity, 103 Barnes Hall, Ithaca, New 
York 14853. O ther questions or requests 
for specia l assistance may also be directed 
to that office.
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Candidates for advanced degrees in the 
Field of Industrial and Labor Relations are 
admitted to the Graduate School on the 
basis of their previous academ ic prepara­
tion and recom m endations from  teachers. 
Interviews are not required. Application 
forms are available from the Graduate 
School.
Completed applications should be re­
turned to the Graduate School by Febru­
ary 1 for September adm ission, and by 
November 1 for January admission. 
A lthough late applications are accepted, 
delay reduces the probability of adm is­
sion and financia l aid. For fellowship 
consideration, candidates need to com ­
plete applications by January 15.
Candidacy for the m aster’s degree in 
ILR is normally open to students who have 
had preparation in one or more of the 
social sciences at the undergraduate level. 
An applicant for the Ph.D. program should 
have had previous academ ic training in 
the social sciences with em phasis in one 
or more of the following fields: anthro­
pology, econom ics, government, history, 
industrial relations, education, labor prob­
lems, personnel management, psychology, 
sociology, or statistics.
Applicants for any of the degrees may 
occasionally be recom m ended for adm is­
sion as provisional candidates. Provisional 
candidacy is appropriate where it is in i­
tially difficu lt to appraise the qualifications 
of a candidate but where there is promise 
of ability to com plete the program 
successfully.
When staff and facilities are available, 
a limited number of persons may be ad ­
mitted as noncandidates for a period 
of not more than two term s of residence. 
Noncandidate status is designed for 
those who wish to supplem ent academ ic 
or work experience with advanced tra in ­
ing. Adm ission of noncandidates depends 
in each case on the merits of the app li­
can t’s proposed program of study and 
evidence of an ability to benefit from it.
Applicants are required to submit the 
results of their G raduate Record Exam ina­
tions Aptitude Test (GRE). O ther tests, 
such as the Graduate Study in Business 
Test and the Law School Aptitude Test, 
may not be substituted. Inform ation con ­
cerning tim es and places of the Graduate 
Record Examination may be obtained 
by writing to the Educational Testing 
Service, Box 955, Princeton, New Jersey 
08540. S ince results of the GRE may 
not be available for at least a month after 
the test is taken, applicants are advised 
to take the test well in advance of 
the application deadline.
A pplicants for whom English is a second 
language need not take the GRE, but 
are encouraged to do so. Such applicants 
are required to submit results of the Test 
of English as a Foreign Language. Details 
on this exam ination appear in the 
Announcem ent of the G raduate School.
Expenses
Current tuition for graduate students in 
ILR is $1,259 for each academ ic term, 
payable within the first ten days of the 
semester. The A nnouncem ent of the G rad­
uate School outlines further inform ation 
concern ing payment, refunds, and other 
fees.
The amount, time, and m anner of pay­
ment of tuition, fees, or other charges may 
be changed at any tim e w ithout notice.
It is d ifficu lt to estim ate living costs, 
since they depend to a great extent on the 
individual’s standard of living. However, 
single graduate students spend approxi­
mately $4,000 per year, and married 
students at least $5,700.
Graduate Assistantships
The position of graduate assistant in the 
ILR School provides the student with a 
full tuition waiver, plus a m onthly stipend 
that varies w ith the num ber of term s of 
assistantship. Academ ic year salaries for 
assistants currently range from $3,600 
to $3,800. In return, the student can expect 
an average weekly work assignm ent of 
fifteen hours in connection with instruc­
tion, research, extension programs, or the 
library.
Assistants may be appointed for an 
academ ic term or year.
12 Graduate Study in ILR
Scholarships and Fellowships
The Cornell University G raduate School 
adm inisters a num ber of general scho la r­
ships and fellowships for which ILR 
students are eligible.
All fe llowships and scholarship awards 
are made as tax-exem pt gifts and nor­
mally include a waiver of tuition. A pp li­
cants who desire financia l aid considera­
tion must so indicate on the ir adm issions 
applications.
The ILR School annually awards a few 
tuition scholarships to prom ising graduate 
students who do not hold assistantships. 
ILR students also are eligible for the 
following restricted fellowships:
A lcoa Foundation Fellowship 
Eleanor Emerson M emorial Fellowship 
in Labor Education 
Dorothy Funt M emorial Fellowship 
Industrial and Labor Relations G raduate 
Fellowship 
Theodore S. Lisberger M emorial 
Scholarship 
Frances L. Perkins M emorial Fellowship
Professional Opportunities
Most people with graduate degrees from 
the ILR School fo llow careers in business 
and industry, organized labor, govern­
ment, or education.
Jobs in business usually involve such 
areas as em ployment, training, wage and 
salary adm inistration, em ploye services 
and benefits, safety, labor relations, 
public relations, or research. In organized 
labor, jobs may be in the line structure 
of the union, such as organizing, or in 
technica l staff functions, such as research, 
public relations, and educational work.
G raduates who choose to work for 
municipal, state, or federal governm ent 
agencies may find positions as adm in­
istrative assistants, industrial relations 
assistants, personnel technic ians, econo­
mists, techn ica l aides, or research asso­
ciates. Some qualify to enter the foreign 
service (Departm ent of State) or obtain 
assignm ents with such agencies as the 
Tennessee Valley Authority, the A tom ic 
Energy Com m ission, the National Labor
G raduate Study in ILR 13
Relations Board, the Departm ent of Labor, 
and the Federal Mediation and C onc ili­
ation Service.
Many students find effective use for 
their training in public service agencies 
such as hospitals; in research organiza­
tions, trade associations, and cham bers of 
com m erce; or in m unicipal adm inistration.
Many Ph.D. degree recipients are on 
the facu lties of major universities and 
colleges, most often in the departm ents of 
econom ics, sociology, psychology, and 
management, or in schools of business 
administration and labor relations.
The ILR School operates a fu ll-tim e 
placem ent service for students and alum ­
ni. The placem ent officer in the O ffice of 
Special Programs and School Relations 
com m unicates with several hundred 
recruiters from industry, labor, and all 
levels of government. More than one 
hundred of these recru iters com e to the 
cam pus each year to interview interested 
students. The placem ent services of the 
Cornell Career Center are also available to 
ILR students.
Housing
Single graduate students who wish to 
live on cam pus may apply for University 
housing through the Student Flousing 
Office.
The largest of these single graduate 
student dorm itories is Sage G raduate 
Center, home to 190 men and women. It 
is situated in the cen ter of the cam pus and 
has its own cafeteria. C ascadllla  Hall, 
located just inside the southwest entrance 
to the cam pus, houses approxim ately 150 
graduate men and women. Thurston 
Court, with space for 26 students, is a 
small apartm ent build ing just north of Fall 
Creek Gorge on Thurston Avenue.
Cornell m aintains unfurnished apart­
ments for 420 student fam ilies at Cornell 
Quarters, Pleasant Grove Apartm ents, and 
Hasbrouck Apartments. Students may 
con tact the H asbrouck Housing O ffice 
for further inform ation and application 
forms.
Information about o ff-cam pus housing 
is available from the Departm ent of Resi­
dence Life, 223 Day Hall. Lists of 
apartm ents for rent are not prepared 
because the housing situation changes 
daily. Students are advised to make an 






Residence requirem ents for the various 
degrees are calculated in units: one resi­
dence unit is one regular academ ic 
term of fu ll-tim e study.
A m inimum of two units of satisfactory 
residence for a m aster’s degree and six for 
a Ph.D. degree has been established by 
the Graduate School. Four residence units 
are normally required for the M.I.L.R. 
degree.
The Special Committee
Practically all courses, research work, and 
projects for each graduate student are 
determ ined by the degree candidate in 
consultation with his or her Special 
Committee.
The student first selects the Special 
Committee chairperson, representing the 
major area, who can then suggest appro­
priate minor areas and faculty m embers 
who might serve as minor com m ittee 
members.
Because it is d ifficu lt to get to know all 
faculty m embers in a major departm ent 
in a few days, degree candidates are 
allowed to have an adviser appointed for 
them for the first semester. Nearly all 
students make appointm ents with various 
faculty members during the ir first few 
days on campus, and also obtain recent 
publications by the facu lty so as to becom e 
fam iliar with their work.
Only some of the students will have 
formed a com m ittee before starting 
classes. Even so, a student's selection of
courses need not be ham pered during the 
first semester. A lthough form al reg is­
tration precedes the beginning of classes, 
students may not actually enroll in courses 
during the first two weeks of the se­
mester. This interval allows students to 
attend a few sessions of several courses 
and then select the three or four they will 
actually take.
Because schools usually do not prepare 
undergraduates in industrial and labor 
relations, none of the basic graduate 
courses at the School assum es prior 
knowledge of the subject.
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The M.I.L.R. Degree
The four-sem ester program leading to the 
M.I.L.R. degree is particularly suitable for 
students who have lim ited prior course 
work in the field and who anticipate em ­
ployment in business, labor organizations, 
or government. Candidates for this degree 
study under the direction of an assigned 
or selected faculty adviser.
More structured than the other graduate 
degree programs, this program requires 
the satisfactory com pletion of fourteen 
courses, eight of which are determ ined by 
the School:
ILR 500, Collective Bargaining 
ILR 501, Labor Relations Law and 
Legislation 
ILR 502, Labor Union H istory and 
Adm inistration 
ILR 510, Introductory S tatistics for the 
Social Sciences 
ILR 520 or 521, O rganizational Behavior 
I and II 
ILR 540, Labor Econom ics 
ILR 541, Social Security and Protective 
Labor Legislation 
ILR 560, Personnel M anagem ent
Candidates may be exem pted from one 
or more of these required courses by 
dem onstrating com petence to the depart­
ment concerned. The six e lectives may 
be selected from within the School or 
from other sections of the University.
A special M.I.L.R. program exists for 
candidates possessing a law degree. This 
program requires two sem esters of resi­
dence. Seven of the eight basic courses in 
the M.I.L.R. curricu lum  are required and 
one elective.
Master of Science
Students who have already developed 
a specific  interest within the ILR field may 
pursue more concentrated work through 
the M.S. program. M.S. candidates under­
take specialized study in a major and 
m inor subject and com plete a thesis in 
the major field.
Major subjects are co llective barga in­
ing, labor law, and labor history; econom ic 
and social statistics; international and
com parative labor relations; labor eco ­
nomics; organizational behavior; and 
personnel and human resource m anage­
ment.
The candidate ’s m inor sub ject may also 
be selected from this list, or from  other 
subjects taught at the University and 
approved as minor fie lds by the Graduate 
School.
Each candidate for the M.S. degree 
works under the direction of his or her 
Special Committee, com posed of two fa c ­
ulty m em bers— a cha irperson from  the 
major departm ent of study and the other 
m em ber representing the m inor a r e a -  
selected by the student.
Other details concern ing the M.S. de­
gree are described in the Announcem ent 
of the G raduate School.
Doctor of Philosophy
A student in the Ph.D. program  works 
under the direction of a Special C om ­
mittee of three facu lty m em bers chosen 
by the student. Requirem ents set by the 
Graduate School for the Ph.D. degree 
include six units of residence cred it at 
the graduate level; satisfactory work in 
the major and two m inor sub ject areas as 
determ ined by the student’s Special C om ­
mittee; successful com pletion of the 
Adm ission to Cand idacy exam ination, to 
be taken before the start of the seventh 
residence unit; and subm ission of a 
satisfactory dissertation.
The Field of Industrial and Labor 
Relations has set the follow ing additional 
requirements: com pletion of a m aster's 
degree program (waived in cases of un­
usual promise); a qualifying exam ination 
before the end of the first sem ester to 
review the candidate 's academ ic prepara­
tion and determ ine a course of study; 
selection of one of the two required minors 
from outside  the ILR field; and acqu is i­
tion of teaching experience during grad­
uate study.
Further inform ation appears in the 
Announcem ent o f the G raduate School.
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M.S. and Ph.D. Major and 
Minor Subjects
Candidates for M.S. and Ph.D. degrees 
engage in a considerable am ount of inde­
pendent study. The fo llow ing subject 
requirements, therefore, are intended as 
minimum expectations and as a basis 
for further investigation.
Collective Bargaining, Labor Law, and  
Labor History: A Ph.D. candidate m ajor­
ing in this subject must show proficiency 
in the following areas of knowledge:
(1) history of the labor m ovem ent and 
collective bargaining in the United States;
(2) history of unionism and labor re la­
tions in major industries; (3) theories of 
labor unionism and co llective bargaining; 
(4) structure, government, adm inistration, 
and activities of the labor m ovem ent and 
of major national unions; (5) structures, 
procedures, practices, and major issues 
in co llective bargaining; (6) federal and 
state legislation, and leading cases in 
labor relations law; (7) the m ethods and 
im plications of different form s of dispute 
settlement, both private and govern­
mental; (8) history and problem s of labor 
movements and labor relations in other 
countries; (9) bibliography and major 
sources of inform ation in co llective bar­
gaining and labor unionism; and (10) 
research methodology. For (10), a spe­
cific  course, either ILR 723 or an a c ­
ceptable substitute, will be required; ILR 
703 is strongly recom m ended.
For a Ph.D. candidate m inoring in this 
subject (1), (3), (4), (5), (6), and (7) are 
required.
For a M.S. candidate m ajoring in this 
subject (1), (4), (5), (6), (7), and (10) 
are required.
For a M.S. candidate m inoring in this 
subject (1), (4), and (5) are required.
Econom ic and Socia l S tatistics: The re­
quirements for candidates m ajoring and 
minoring in this subject are the same, but 
major candidates need a more advanced 
knowledge. Students must show (1) tho r­
ough understanding of the princip les 
of statistical reasoning, including the 
mathem atical statistics required for their 
development; (2) p ro fic iency in the use of
statistical m ethods and in the processing 
of statistical data; and (3) com petence 
in applying the proper statistical tools 
of analysis to a specific  top ic in econom ics 
or social studies.
International and Com parative Labor 
Relations: S tudents e lecting this subject 
are expected to acquire a thorough know l­
edge of labor problem s in at least one 
specific  country or area other than the 
United States. They must show an under­
standing of (1) the developm ent and cu r­
rent role of labor m ovem ents in countries 
in various stages of industrialization;
(2) the developm ent of an industrial labor 
force in the context of social and cultural 
changes; (3) sim ilarities and diversities 
in system s of labor-m anagem ent relations 
in industrialized and less developed coun­
tries; (4) problems of em ploym ent and 
wage determ ination in mature econom ies 
and in countries undergoing rapid e c o ­
nom ic change; and (5) the role of in te r­
national organizations having a special 
concern for labor problems.
Ph.D. candidates will also be required 
to dem onstrate a working knowledge of a 
foreign language. Explicit major and 
minor requirem ents are set by the stu­
dent’s Special Committee.
Labor Econom ics: To major in this subject, 
the candidate must have (1) com pre­
hensive knowledge of h istorical develop­
ment and current issues in the area of 
em ployment and income; (2) skill in 
quantitative and qualitative analysis of 
econom ic, political, social, and adm in­
istrative problem s in this field; (3) know l­
edge of the significant legislation dealing 
with income, employment, and em ploye 
welfare; (4) detailed acqua intance 
with the literature and sources of in fo r­
mation in the field; and (5) fam iliarity 
with incom e and em ploym ent problem s 
and related legislation in selected fo r­
eign countries.
For a minor, (2) and (3) are required.
Organizational Behavior: The field in­
volves analysis of human behavior in 
organizations, with em phasis on indi­
vidual human behavior, organizations in 
society, and industrial society. The pro­
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gram of study reflects behavioral science 
d isciplines with em phasis on organiza­
tional problems.
Ph.D. candidates who major in this 
subject take a departm ental exam ination 
after com pleting two sem esters of study. 
Otherwise, the basic requirem ents for 
majors and minors are the same, except 
that majors are expected to dem onstrate 
a more advanced knowledge.
Graduate students m ajoring or m inor- . 
ing at the m aster’s or doctoral level in 
the area of organizational behavior will 
normally com plete the core offering in this 
area, ILR 520 and 521, O rganizational 
Behavior I and II. Depending upon the 
nature of the program of the individual 
student, both courses may be taken 
in the sam e term, or in different term s 
with either course preceding the other.
In addition, graduate students m ajoring in 
organizational behavior will normally 
take ILR 723-724, Behavioral Research 
Theory, Strategy, and M ethods I and II 
and an appropriate sta tistics course. 
Further details on Ph.D. requirem ents are 
included in the departm ent’s annual 
brochure.
Personnel and Hum an Resource M anage­
ment: This field involves analysis in the 
public and private sectors of manpower 
functions, policies, and problems; and 
analysis of programs designed to prepare 
persons for em ployment or to reduce 
disadvantages in the labor market. M an­
power studies concentra te on the pro­
cesses of planning and forecasting a work 
force; recruiting and selecting men and 
women for employment; training and 
developing individuals and groups; com ­
pensating, counseling, and appraising 
performance; career planning; m anaging 
a work force; and m onitoring and eva l­
uating public and private m anpower 
activities. Study in this subject also in­
volves analysis of jobs, organizations, 
technolog ical factors relating to em p loy­
ment, em ployer-em ploye relations, public 
and private m anpower institutions, and 
factors relating to em ploye m otivation 
and organizational productivity.
The departm ent offers essentia lly two 
programs of study preparing students
(1) for research and work in personnel 
adm inistration (that is, human resources, 
development, organization developm ent, 
m anpower planning and staffing, or what, 
more traditionally, was ca lled the per­
sonnel or em ploye relations function at 
the m icro or organizational level), and
(2) for research and work in the field of 
public po licy and practice  with respect 
to human resources. All students are 
required to have a basic know ledge both 
of public polic ies and program s and of 
personnel adm inistration w ith in a work 
organization, but m ajors can concentra te 
the ir work in either the public or the 
private side of the field.
For a major, the candidate must dem on­
strate (1) knowledge of h istorical founda­
tions, significant legislation, and current 
human resource issues; (2) knowledge 
and skill in planning, analyzing, adm in is­
tering, and evaluating public and private 
programs; (3) ability to recognize, in­
vestigate, and analyze human resource 
problem s using appropria te research 
m ethods and statistical techniques; and 
(4) in-depth knowledge of the literature 
and source of inform ation in this field.
For a minor, the required knowledge 
and com petence are less com prehensive 
than for a major.
Industria l and Labor Relations Problem s: 
This subject is available only as a minor 
to graduate students in fie lds of study 
other than industrial and labor relations.
In order to prepare for a m inor in this 
field, candidates will norm ally com plete 
three to five courses to gain a general 
understanding of the ILR field.
Courses
Collective Bargaining, Labor 
Law, and Labor History
J. Gross, chairman; D. Cullen, C. Daniel, 
R. Doherty, R. Donovan, H. Finch,
M. Gold, K. Flanslowe, G. FHildebrand,
R. Keeran, M. Kelly, T. Kochan, G. Kor- 
man, D. Lipsky, R. M cKersie, J. Morris,
P. Ross, J. W indmuller.
301 Labor Union Adm inistration.
Fall. 3 credits. Prerequisites: 100 and 
201. C. Daniel, R. Keeran.
303 Research Sem inar in the Social 
History of Am erican W orkers. Fall
4 credits. Open, with perm ission of 
instructor, to upperclass students who 
have dem onstrated their ability to under­
take independent work. G. Korman.
304 Sem inar in the History, Adm in­
istration, and Theories of Industrial 
Relations in the United States. Fall or 
spring. 4 credits. Prerequisite: perm ission 
of instructor. C. Daniel, R. Keeran,
G. Korman, J. Morris.
306 Research Sem inar in the A m er­
ican Labor M ovem ent and Politics.
Fall or spring. 3 credits. Open, with per­
mission of instructor, to upperclass stu­
dents who have dem onstrated ability 
to undertake independent work and 
who have taken 101. J. Morris.
307 Industrial Relations Biogra­
phies. Fall. 4 credits. Open to juniors 
and seniors. Prerequisite: 100. J. Morris.
380 Famous Trials in Am erican  
Labor History. Spring. 3 credits. Open 
to juniors and seniors. Prerequisite: 100.
J. Morris.
381 Jewish W orkers in Europe and 
Am erica, 1789-1948. Spring. 4 credits. 
Open to sophomores, juniors, and seniors. 
G. Korman.
401 Collective Bargaining S truc­
tures. Fall. 3 credits. Prerequisite: 200.
D. Lipsky.
407 Contem porary Trade Union  
M ovem ent. Spring. 3 credits. P rerequi­
sites: 100 or 502 or perm ission of 
instructor. C. Daniel, R. Keeran.
500 Collective Bargaining. Fall or 
spring. 3 credits. Open only to graduate 
students. D. Cullen, T. Kochan, D. Lipsky.
501 Labor Relations Law and Legis­
lation. Fall or spring. 3 credits. M. Gold,
J. Gross, K. Hanslowe.
502 Labor Union History and Adm in­
istration. Fall or spring. 3 credits. C. D an­
iel, R. Keeran, G. Korman, J. Morris.
600 Advanced Sem inar in Labor 
Arbitration. Spring. 3 credits. Open to 
juniors, seniors and graduate students 
who have taken 602 or equivalent.
J. Gross, K. Flanslowe.
601 Integration of Industrial Rela­
tions Theories. Fall or spring. 3 credits. 
Open to second-year graduate students 
and seniors. T. Kochan.
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602 Arbitration. Fall or spring. 4 
credits. Prerequisite: for undergraduates, 
200, for graduates, 500. J. Gross.
603 Governm ental Adjustm ent of 
Labor Disputes. Fall or spring. 3 credits. 
Prerequisites: for undergraduates, 200, 
for graduates, 500. D. Cullen, or
T. Kochan.
604 Readings in the Literature of 
Am erican Radicalism and Dissent.
Fall or spring. 3 credits. Open only to 
seniors and graduate students. R. Keeran.
605 Readings in the History of In ­
dustrial Relations in the United States.
Fall. 3 credits. Open only to seniors and 
graduate students. Prerequisites: for 
seniors, 100 and 101, for graduates,
502. C. Daniel, R. Keeran, G. Korman,
J. Morris.
606 Theories of Industrial Relations  
Systems. Fall or spring. 3 credits. Open 
only to seniors and graduate students. 
Prerequisites: for seniors, 100 and 101, 
for graduates, 502. C. Daniel, R. Keeran, 
G. Korman, or J. Morris.
607 Arbitration and Public Policy.
Spring. 3 credits. Lim ited to 10 ILR 
students and 10 law students. See in­
structors for permission. J. Gross,
K. Hanslowe.
608 Special Topics in Collective  
Bargaining, Labor Law, and Legisla­
tion. Fall or spring. 3 credits. Prerequi­
sites: for undergraduates, 201; for 
graduates, 502. Staff.
609 Public Policy and Labor Rela­
tions. Fall. 3 credits. Prerequisites: one 
term of labor law and som e course work 
in statistics. T. Kochan, D. Lipsky.
650 M anpow er and Collective Bar­
gaining Problems in the Construction  
Industry. Spring. 3 credits. Open to 
seniors and graduate students and non- 
ILR students with perm ission of the 
instructor. D. Cullen, F. Foltman.
680 Problems in Union Dem ocracy.
Fall or spring. 3 credits. M. Gold, P. Ross.
681 Labor Relations Law. Spring. 3 
credits. Prerequisite: 201 or 501 or 
equivalent.
682 Sem inar in Labor Relations Law  
and Legislation. Fall or spring. 3 credits. 
Permission of instructor required. Lim ited 
enrollment. K. Hanslowe.
683 Special Topics in the History, A d ­
m inistration, and Theories of Industrial 
Relations. Fall or spring. 3 credits. Pre­
requisites: for undergraduates, 100 and
101; for graduates, 502. C. Daniel,
R. Keeran, G. Korman, or J. Morris.
684 Em ploym ent D iscrim ination and 
the Law. Fall or spring. 4 credits. Pre­
requisite: 201 or 501 or equivalent.
M. Gold.
685 Collective Bargaining in Public 
Education. Spring. 3 credits. Perm ission 
of the instructor required. Lim ited en ­
rollment. R. Doherty.
686 Collective Bargaining in the 
Public Sector. Fall or spring. 3 credits. 
Prerequisites: 201 and 200 for under­
graduates, 500 and 501 for graduate 
students. J. Burton, R. Donovan,
T. Kochan, P. Ross.
687 Current Issues in Collective Bar­
gaining. Fall or spring. 3 credits. Pre­
requisite: 200 or 500. D. Cullen,
D. Lipsky, R. M cKersie, P. Ross.
703 Theory and Research in C o llec­
tive Bargaining. Spring. 3 credits. Open 
to graduate students who have had 500 
and 723 or the ir equivalents. A sta tis­
tics course beyond the level of 510 
desirable. T. Kochan, D. Lipsky.
707 Research Sem inar in Public  
Sector Collective Bargaining. Spring.
3 credits. Prerequisites: basic fam iliarity 
with statistica l analysis (corre lational and 
m ultivariate techniques) and interest
in theoretica l and em pirica l research on 
issues related to public sector labor re la­
tions. T. Kochan, P. Ross.
708 Industrial Relations in Health  
C are Institutions. Spring. 3 credits.
P. Ross.
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799 Directed Studies. Fall or spring. 
Credit to be arranged. For individual re­
search conducted under the direction of a 
member of the faculty.
Economic and Social Statistics
P. McCarthy, chairm an; I. Blumen,
I. Francis, P. Velleman.
310 Design of Sam ple Surveys.
Spring. 3 credits. Prerequisite: one term 
of statistics.
311 Statistics ii. Fall. 4 credits. Pre­
requisite: 210 or perm ission of instructor.
410 Techniques of M ultivariate  
Analysis. Fall. 3 credits. Prerequisite:
311.
411 Statistical Analysis of Q ualita­
tive Data. Spring. 3 credits. Prerequi­
site: 311. I. Blumen.
510 Introductory Statistics for the 
Social Sciences. Fall or spring. 3 credits. 
P. Velleman.
610 Sem inar in M odern Data A nal­
ysis. Fall. 3 credits. Prerequisite: 311 or 
equivalent. P. Velleman.
611 Statistical Com puting. Fall
3 credits. Prerequisites: a course covering 
multiple regression and ANOVA, at 
least one program ming language (m ay be 
studied concurrently), and matrix algebra 
(Biometry 416-417 may be taken 
concurrently). Knowledge of a statistics 
package is helpful but not required.
P. Velleman.
711 Sem inar in Statistical Methods.
Spring. 3 credits. Prerequisite: 311 or 
equivalent. I. Francis.
712 Theory of Sam pling. Fall 3 
credits. Prerequisite: ca lcu lus and at least 
one semester of m athem atical statistics.
799 Directed Studies. Fall or spring. 
Credit to be arranged. For individual 
research conducted under the direction 
of a m ember of the faculty.
International and Comparative 
Labor Relations
J. W indmuller, chairm an; M. Clark,
G. Fields, W. Galenson, G. Flildebrand.
330 Com parative Industrial Rela­
tions Systems I. Fall or spring. 3 or 4 
credits. Prerequisite: for non-ILR students, 
ILR 150 or perm ission of instructor.
W. G alenson or J. W indmuller.
331 Com parative Industrial Rela­
tions Systems II. Spring. 3 or 4 credits. 
W. G alenson or J. W indmuller.
332 Labor in Developing Econom ies.
Spring. 3 credits. G. Fields.
430 European Labor History. Fall 
3 credits. J. W indmuller.
530 Com parative Industrial Rela­
tions Systems I. Fall or spring. 3 credits. 
Prerequisite: for non-ILR graduate s tu ­
dents, perm ission of instructor. W. G alen­
son or J. W indmuller.
531 Com parative Industrial Rela­
tions Systems II. Spring. 3 credits. Open 
to graduate students. W. G alenson or
J. W indmuller.
532 Labor in Developing Econom ies.
Spring. 3 credits. G. Fields.
630 Sem inar in International and 
Com parative Labor Problems. Spring 
3 credits. Prerequisite: 330, or 331, or 
perm ission of instructor. J. W indmuller.
799 Directed Studies. Fall or spring. 
Credit to be arranged. For individual 
research conducted under the direction of 
a m ember of the faculty.
Labor Economics
R. Ehrenberg, chairm an; R. Aronson,
J. Burton, G. Clark, G. Fields, W. G alen­
son, G. Hildebrand, R. Hutchens, R. Smith, 
J. Svenjar.
340 Econom ic Security. Fall 3 
credits. R. Hutchens.
341 Protective Labor Legislation.
Spring. 3 credits. Open to juniors and 
seniors.
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343 Problems in Labor Economics.
Fall or spring. 4 credits. Prerequisites:
ILR 240 or Econom ics 311, and a 
background in statistics through regres­
sion analysis, or perm ission of the in­
structor. R. Ehrenberg.
344 Com parative Econom ic Sys­
tems: Soviet Russia. Spring. 4 credits.
G. Clark.
346 Economics of Collective Bar­
gaining. Fall or spring. 3 credits.
D. Lipsky.
347 Capitalism  and Socialism. Fall.
4 credits. Prerequisite: perm ission of 
instructor. Enrollment limited. G. H ilde­
brand.
440 Health, W elfare, and Pension 
Plans. Spring. 3 credits. Open to juniors, 
seniors, and graduate students.
O. Mitchell.
441 Incom e Distribution. Fall. 3 
credits. Open to upperclass and graduate 
students. G. Fields.
540 Labor Economics. Fall or spring.
3 credits. Required of graduate students 
m ajoring or m inoring in labor econom ics 
and income security and M.I.L.R. can d i­
dates. Prerequisite: Econ 101-102 or 
equivalent. R. Aronson, R. Smith.
541 Social Security and Protective 
Labor Legislation. Fall. 3 credits. Nor­
mally required of graduate students 
majoring or minoring in labor econom ics 
and incom e security and required of 
M.I.L.R. candidates. J. Burton.
640 Economics of M anpow er. Fall
3 credits. Prerequisite: 540 or equivalent; 
open to qualified undergraduates.
R. Aronson.
641 Com parative Econom ic Sys­
tems: Soviet Russia. Fall or spring. 3 
credits. Prerequisite: 344. G. Clark.
642 W ork and W elfare: Interactions  
Between Cash Transfer Programs  
and the Labor M arket. Fall 3 credits. 
Prerequisite: some fam iliarity with 
m icroeconom ics. R. Hutchens.
643 Special Topics in Labor Econom ­
ics. Fall or spring. 3 credits.
644 The Econom ics of O ccupational 
Safety and Health. Spring. 3 credits.
R. Smith.
645 Econom ics of the Am erican Sys­
tem of Private Enterprise. Fall 4 
credits. G. Hildebrand.
646 Professional and C ollege- 
Trained M anpower: Labor M arket 
Issues and Analysis. Spring. 3 credits.
R. Aronson.
647 The Econom ics of Evaluation.
Spring. 4 credits. R. Ehrenberg.
648 Econom ics of the Am erican  
System of Private Enterprise. Spring 
4 credits. Continuation of 645, although 
645 not prerequisite to 648. G. H ilde­
brand.
649 Sem inar on Investm ent in Man.
Spring. 3 credits. Prerequisite: 540 or 
equivalent. G. Fields.
744 Sem inar in Labor Econom ics.
Fall. 3 credits. R. Ehrenberg.
745 Sem inar in Labor Economics.
Spring. 3 credits. W. Galenson.
746 Econom ic Theory and Labor 
M arket Issues. Spring. 3 credits. Pre­
requisite: ILR 540 and consent of the 
instructor. R. Smith.
799 Directed Studies. Fall or spring. 
Credit to be arranged. For individual 
research conducted under the direction 
of a m em ber of the faculty.
940 W orkshop in Labor Econom ics.
Fall or spring. 3 credits.
Organizational Behavior
L. Gruenfeld, chairm an: H. A ldrich,
S. Bacharach, T. Hammer, N. Rosen,
R. Stern, H. Trice, L. Williams.
320 The Psychology of Industrial 
Engineering. Spring. 4 credits. T. H am ­
mer.
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322 Cross-cultural Studies of O r­
ganizational Behavior. Fall. 3 credits. 
Prerequisite: 120-121 or equivalent 
introductory courses to the behavioral 
sciences including socio logy and social 
psychology.
323 Introduction to the Study of 
Attitudes. Fall. 4 credits. Open to 
juniors and seniors. T. Hammer.
324 Organizations and Deviant 
Behavior. Spring. 3 credits. Prerequisite: 
one or more courses in both sociology 
and psychology. Lim ited to 40. H. Trice.
326 Sociology of O ccupations. Fall.
3 credits. Prerequisite: one or more 
courses in sociology. H. Trice.
327 Psychology of Industrial C on­
flict. Fall. 4 credits. N. Rosen.
328 Cooperation, Com petition, and 
Conflict Resolution. Spring 4 credits. 
Prerequisite: two courses in social 
psychology or equivalent.
329 Sociological Analysis of O rgan i­
zations. Fall. 3 credits. Prerequisites:
120 and 121 or equivalent. S. Bacharach.
370 The Study of W ork Motivation.
Fall. 3 credits. Open to juniors and seniors 
with permission of instructor. T. Hammer.
371 Individual Differences and O r­
ganizational Behavior. Fall 4 credits. 
There are no form al prerequisites for this 
course. However, some acquaintance 
with the substance and m ethods of be­
havioral or social sc ience will be helpful. 
L. Gruenfeld.
420 Group Processes. Fall. 3 credits 
L. Gruenfeld, N. Rosen.
421 Social Organization of the 
Urban Com m unity. Fall 4 credits.
H. Aldrich.
422 Groups in W ork Organizations.
Fall. 4 credits. N. Rosen.
423 Evaluation of Social Action Pro­
grams. Fall. 3 credits. H. Trice.
424 Study of Public Sector Bureau­
cracy. Spring. 3 credits. Prerequisite: 
permission of instructor. S. Bacharach.
425 Sociology of Industrial Conflict.
Spring. 4 credits. R. Stern.
426 Theories of Industrial Society.
Fall. 4 credits. Prerequisite: ILR 120 and 
perm ission of instructor. S. Bacharach.
427 The Professions: O rganization  
and Control. Fall. 4 credits. R. Stern.
520 O rganizational Behavior I. Fall
3 credits. L. Williams.
521 O rganizational Behavior II.
Spring. 3 credits. S. Bacharach.
620 Theories of Organizational 
Change, Innovation, and Evaluation.
Fall. 4 credits. Prerequisites: two o r­
ganizational behavior courses at the 300 
level, or advanced courses in socio logy or 
psychology. H. Trice.
621 G rowth of the W orld Capitalist- 
Industrial System. Spring. 4 credits. 
Prerequisite: perm ission of instructor. 
Lim ited enrollment. H. Aldrich.
622 The O rganization and Its Envi­
ronment. Spring. 3 credits. Prerequisites: 
two organizational behavior courses at 
the 300 level, or advanced courses in 
sociology or psychology. H. A ldrich.
623 Critical Issues in Social Theory.
Spring. 4 credits. S. Bacharach.
625 Labor and M onopoly Capital:
The G rowth of Large U.S. Firms in the 
Past Century. Spring. 2 credits. Course 
will meet for only 7 weeks. H. A ldrich.
627 Leadership in Organizations.
Spring. 3 credits. Prerequisites: two o r­
ganizational behavior courses at the 300 
level, or advanced courses in sociology 
or psychology. N. Rosen.
628 Cross-cultural Studies of O r­
ganizational Behavior. Fall or spring.
3 credits. Prerequisite: 520 or 521 or 
equivalent. L. Gruenfeld.
629 Personality in O rganization.
Fall. 3 credits. Prerequisite: ILR 371 for 
undergraduates, ILR 520 for graduates, 
or equivalent. L. Gruenfeld.
670 Sociological Study of Power.
Fall. 3 credits. S. Bacharach.
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672 Urban Politics and Public Policy.
Fall. 3 credits. S. Bacharach.
673 Cross-cultural Explorations of 
Individual Differences. Fall. 3 credits.
674 Social Regulation and Control of 
Institutions. Spring. 2 credits. Pre­
requisites: two organizational behavior 
courses at the 300 level, or advanced 
courses in socio logy or psychology. Course 
will meet for only 7 weeks. R. Stern.
675 Theories of Industrial Society.
Spring. 2 or 4 credits. Prerequisites: two 
organizational behavior courses at the 
300 level, or advanced courses in so c i­
ology or psychology. S. Bacharach,
R. Stern.
677 Sem inar in Field Research.
Spring. 3 credits. Prerequisite: perm ission 
of instructor. Lim ited enrollment. H. Trice.
722 Theories of Organization. Fall 
or spring. 3 credits, graduate; 4 credits, 
undergraduate. Open to undergraduates 
who have had 371 with permission, and 
graduates who have had 520 and 521.
L. Gruenfeld.
723 Behavioral Research Theory, 
Strategy, and M ethods I. Fall. 4 credits. 
Designed to meet the needs of M.S. and 
Ph.D. candidates m ajoring in organiza­
tional behavior, but other graduate stu­
dents may enroll. L. Williams.
724 Behavioral Research Theory, 
Strategy, and M ethods II. Spring. Credit 
variable. Permission of the instructor 
required. Must be taken in sequence 
with 723 except by petition. Designed to 
meet the needs of M.S. and Ph.D. can ­
didates majoring in organizational 
behavior, but other graduate students 
may enroll. T. Plammer.
725 Analysis of Published Research  
in O rganizational Behavior. Fall 3
credits. Prerequisites: 520-521, and one 
year of statistics. N. Rosen.
726 Organizational Behavior III.
Spring. 3 credits. Prerequisite: 520-521 
or equivalent. S. Bacharach.
728 Sem inar on W ork Motivation.
Spring. 2 or 4 credits. Prerequisite: 520- 
521. T. Plammer.
799 Directed Studies. Fall or spring. 
Credit to be arranged. For individual 
research conducted under the direction 
of a m em ber of the faculty.
Personnel and Human 
Resource Management
L. Dyer, chairm an; V. Briggs, T. DeCotiis, 
J. Farley, F. Foltman, W. Frank, F. Miller, 
S. Muller, R. Risley, W. W asmuth,
W. Wolf.
361 Effective Supervision. Fall 
3 credits. Prerequisite: 260 or equivalent. 
W. W asmuth.
363 Techniques and Theories of 
Training in Organizations. Fall 3 
credits. F. Foltman, W. Frank.
364 Com m unication in O rgan iza­
tions. Fall. 3 credits. W. Frank.
366 W om en at W ork. Fall. 4 credits.
J. Farley.
367 O rganization Development: 
Strategy and Practice. Fall. 3 credits. 
Open to graduate students. F. Foltman.
368 M anpow er and State Legislative 
Process. Spring. 4 credits. Upperclass 
students with perm ission of instructor.
R. Risley.
461 The Social Tensions of Labor 
M arket Reform. Spring. 3 credits.
S. Muller.
462 O ccupational Analysis and M an­
power Planning. Spring. 3 credits. 
Prerequisite: ILR 260 or equivalent.
F. Miller.
464 Personnel Problems. Fall. 3
credits. Staff.
465 M anpow er Issues and A pplica­
tions. Fall. 3 credits. S. Muller.
466 W om en in Blue C ollar O ccupa­
tions (also W om en’s Studies 466). 
Spring. 3 or 4 credits. J. Farley.
467 Job Creation: Policy Em ergence  
and Current Issues. Fall. 3 credits.
V. Briggs.
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469 Human Resources and Im m igra­
tion Policy in the United States.
Spring. 3 credits. V. Briggs.
560 Personnel M anagem ent. Fall or 
spring. 3 credits. L. Dyer.
650 M anpow er and Collective Bar­
gaining Problems in the Construction  
Industry. Spring. 3 credits. Open to 
seniors and graduate students, and non- 
ILR students with perm ission of the in­
structor. D. Cullen, F. Foltman.
659 Career Planning and Develop­
ment. Fall. 3 credits. F. Foltman.
660 Sem inar in Personnel or Human  
Resource M anagem ent. Fall or spring 
3 credits. Staff.
661 Public Policy and Developm ent 
of Human Resources. Fall. 3 credits.
V. Briggs.
662 M anagem ent Train ing S im ula­
tion: Public Policy Issues in Social 
Agencies. Spring. 3 credits. Prerequisite: 
ILR 260 or equivalent. W. Wasmuth.
663 History of Contem porary M an­
agem ent Thought. Fall. 3 credits.
W. Wolf.
664 M anagem ent and Leadership  
Development. Fall. 3 credits. P rerequi­
site: ILR 260 or equivalent. T. DeCotiis,
L. Dyer, F. Foltman.
665 Case Studies in Personnel A d­
ministration. Fall. 3 credits. T. DeCotiis, 
F. Foltman, W. W asmuth.
666 Administrative Theory and Prac­
tice. Spring. 3 credits. Prerequisites: for 
advanced undergraduates, ILR 120-121 
or its equivalent and perm ission of in­
structor; for graduate students, ILR 520 
or perm ission of instructor. W. Wolf.
667 Current Issues and Research in 
Human Resources Developm ent. Fall 
or spring. 3 credits. F. Foltman.
668 M anpow er Planning, Selection, 
and Utilization. Fall. 3 credits. P rerequi­
sites: ILR 260 or equivalent and one year 
of statistics: working knowledge of 
factor analysis, item analysis, regression 
analysis, and ANOVA. T. DeCotiis,
L. Dyer.
669 Adm inistration of C om pensa­
tion. Spring. 3 credits. Prerequisite: ILR 
260 or equivlaent. G. DelaCruz.
690 Top M anagem ent Personnel 
Strategies and Policies. Spring 3 
credits. W. Wolf.
691 Human Resource Planning.
Spring. 4 credits. Prerequisites: 260 or 
560 or the equivalent and one course 
in statistics. L. Dyer.
692 The Appraisal and Diagnosis of 
Organizations. Fall. 3 credits. Prerequi­
site: ILR 120 and 260. W. Wolf.
693 Design and Adm inistration of 
Training Programs. Fall 3 credits. 
Prerequisite: ILR 260 or equivalent.
F. Foltman, W. Frank.
694 Sem inar on the Theory and 
Practice of O rganization Development.
Spring. 3 credits. W. Wolf.
695 Local Governm ent M anpow er 
Planning and Adm inistration. Spring
4 credits. Students should have previous 
academ ic courses a n d /o r experience in 
local governm ent or m anpower programs. 
R. Risley.
696 Personnel Adm inistration and 
Governm ent Regulations. Fall 3
credits. R. Risley.
697 Sex Roles and C areer Patterns.
Spring. 3 or 4 credits. Prerequisite: 
graduate standing or six credits of person­
nel and human resource m anagem ent 
or women studies, or perm ission of 
instructor. J. Farley.
698 M anpow er Training Programs 
for the Unem ployed. Spring 3 credits 
Prerequisite: 661 or equivalent. S. Muller.
699 The Debate Over Full Em ploy­
ment. Spring. 3 credits. S. Muller.
761 O ccupational Aspects of M an­
power Studies. Spring. 3 credits. Pre­
requisite: ILR 560 or equivalent. F. Miller.
799 Directed Studies. Fall or spring 
Credit to be arranged. For individual re­
search conducted under the direction of 
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League Baseball Player Relations, 
Committee, Inc.
William B. Groat, Retired Justice,
Supreme Court of New York 
John D. Hostutler, General Manager, 
Industrial Managem ent Council of 
Rochester, NY, Inc.
William Kilberg, Breed, Abbott & Morgan 
Russell C. McCarthy, (Emeritus Member) 
Jean McKelvey, Professor Emeritus, 
NYSSILR, Cornell University
G. G. M ichelson, Senior Vice President, 
Labor Relations, M acy ’s 
Thom as Natchuras, Assistant Regional 
Director, Region 9, International 
Union, United Autom obile, Aerospace 
and Agricultural Implem ent W orkers 
of Am erica
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Harold Newman, Chairman, New York 
State Public Employment Relations 
Board
Rudy Oswald, Director, Departm ent of 
Research, AFL-C IO  
Philip Ross, Industrial Com m issioner,
New York State Departm ent of Labor 
Anthony Scotto, V ice President and Legis­
lative Director, International Long­
shorem en's Association, AFL-C IO , CLC 
Raymond T. Schuler, President, A ssoc i­
ated Industries of New York State, Inc. 
Albert Shanker, President, United 
Federation of Teachers 
Joseph Shaw, (Emeritus Member)
Jacob Sheinkman, Secretary-Treasurer, 
Am algam ated C lothing & Textile 
W orkers of Am erica 
Douglas Soutar, V ice President Industrial 
Relations, ASARCO, Inc.
Harry Van Arsdale, Jr., President, New 
York City Central Labor Council, 
AFL-C IO
Paul Yager, Director, Region I, Federal 
Mediation and Concilia tion Service
Administration of the School
Robert E. Doherty, Ed.D., Acting Dean of 
the School 
Lois S. Gray, Ph.D., Associate Dean for 
Extension and Public Service 
Frank B. Miller, Ph.D., D irector, O ffice 
of Resident Instruction 
Robert L. Aronson, Ph.D., G raduate 
Faculty Representative 
Frances Benson, B.A., D irector of 
Publications 
George M. Calvert, M.B.A., D irector of 
Budget and Institutional Planning 
David D. Eastman, B.A., D irector of 
School Services 
Ronald Ehrenberg, Ph.D., D irector of 
Research
James Huttar, B.S., D irector of Special 
Programs and School Relations 
Virginia W. Freeman, Registrar 
Shirley F. Harper, M.A., School Librarian 
A lice D. Moore, A.A.S., Personnel O fficer 
M ichael J. Reid, M.S., Placem ent D irector
Graduate Faculty in Industrial 
and Labor Relations
Departm ent of Collective Bargaining, 
Labor Law, and Labor History
Jam es A. G ross (Ph.D., W isconsin, labor 
econom ics and industrial relations), 
Professor and Chairm an of Departm ent 
Donald E. Cullen (Ph.D., Cornell, indus­
trial and labor relations), Professor 
Cletus Daniel (Ph.D., W ashington, history), 
Assistant Professor 
Robert E. Doherty (Ed.D., Columbia, 
history), Professor, Extension Specia list 
Ronald Donovan (M.A., M innesota, 
industrial and labor relations), Professor 
and Extension Specia list 
Kurt L. Hanslowe (LL.B., Harvard), 
Professor
George H. Hildebrand (Ph.D., Cornell, 
econom ics), Professor 
Roger Keeran (Ph.D., W isconsin, history), 
Assistant Professor 
M atthew A. Kelly (Ph.D., Princeton, 
econom ics), Professor and Extension 
Specialist
Thom as Kochan (Ph.D., W isconsin, in­
dustrial relations), Associate Professor 
A. Gerd Korman (Ph.D., W isconsin, 
history), Associate Professor 
David B. Lipsky (Ph.D., M.I.T., e c o ­
nomics), Professor 
Robert B. M cKersie (D.B.A., Harvard), 
Professor
Jam es O. Morris (Ph.D., M ichigan, h is ­
tory), Professor 
Philip Ross (Ph.D., Brown, econom ics), 
Professor 
John P. W indm uller (Ph.D., Cornell, 
industrial and labor relations), Professor
Departm ent of Econom ic and 
Social Statistics
Philip J. M cCarthy (Ph.D., Princeton, 
m athem atics and statistics), Professor 
and Chairm an of Departm ent 
Isadore B lumen (Ph.D., North Carolina, 
statistics), Professor 
Ivor Francis (Ph.D., Harvard, statistics), 
Associate Professor 
Paul Velleman (Ph.D., Princeton, s ta ­
tistics), Assistant Professor
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Departm ent of International and  
Comparative Labor Relations
John P. W indm uller (Ph.D., Cornell, 
industrial and labor relations), Professor 
and Chairman of Department 
M. G ardner Clark (Ph.D., Harvard, eco ­
nomics), Professor 
Gary Fields (Ph.D., M ichigan, econom ics), 
Associate Professor 
Walter Galenson (Ph.D., Columbia, 
econom ics), Jacob Gould Schurman 
Professor
George H. H ildebrand (Ph.D., Cornell, 
econom ics), Maxwell M. Upson Pro­
fessor of Econom ics and Industrial 
and Labor Relations
Departm ent of Labor Economics
Ronald Ehrenberg (Ph.D., Northwestern, 
econom ics), Professor and Chairm an of 
Department 
Robert L. Aronson (Ph.D., Princeton, 
econom ics), Professor 
M. Gardner Clark (Ph.D., Harvard, 
econom ics), Professor 
Gary Fields (Ph.D., M ichigan, econom ics), 
Associate Professor 
Walter Galenson (Ph.D., Columbia, 
econom ics), Jacob Gould Schurm an 
Professor
George H. H ildebrand (Ph.D., Cornell, 
econom ics), Maxwell M. Upson Pro­
fessor of Econom ics and Industrial 
and Labor Relations 
Robert M. Hutchens (Ph.D., W isconsin, 
econom ics), Assistant Professor 
Robert S. Smith (Ph.D., Stanford, eco ­
nomics), Associate Professor
Departm ent of O rganizational 
Behavior
Leopold W. Gruenfeld (Ph.D., Purdue, 
psychology), Professor and Chairm an of 
Department 
Howard E. A ldrich (Ph.D., M ichigan, 
sociology), Professor 
Samuel Bacharach (Ph.D., W isconsin, 
psychology), Associate Professor 
Tove H. Hammer (Ph.D., Maryland, 
industria l-social psychology), Assistant 
Professor
Ned A. Rosen (Ph.D., Purdue, psychol­
ogy), Professor
Robert N. Stern (Ph.D., Vanderbilt, 
sociology), Assistant Professor 
Harrison M. T rice (Ph.D., W isconsin, 
sociology), Professor 
Lawrence K. W illiams (Ph.D., M ichigan, 
psychology), Professor
Departm ent of Personnel and Human  
Resource M anagem ent
Lee D. Dyer (Ph.D., W isconsin, organ i­
zational behavior and personnel), 
Associate Professor and Chairm an of 
Department 
Vernon M. Briggs, Jr. (Ph.D., M ichigan 
State, econom ics), Professor 
Thom as DeCotiis (Ph.D., W isconsin, 
organizational behavior and personnel), 
Assistant Professor 
Jennie Farley (Ph.D., Cornell, socio logy 
and com m unications), Assistant 
Professor 
Felician F. Foltman (Ph.D., Cornell, 
industrial and labor relations), Professor 
William W. Frank (Ph.D., M ichigan State, 
com m unications), Professor and Ex­
tension Specialist 
Frank B. M iller (Ph.D., Cornell, industrial 
and labor relations), Professor 
Susan J. Muller (Ph.D., Cornell, sociology), 
Assistant Professor 
Robert F. Risley (Ph.D., Cornell, industrial 
and labor relations), Professor 
William J. W asmuth (D.B.A., Indiana), 
Professor and Extension Specialist 




Following is a list of A nnouncem ents  
published by Cornell University to provide 
information on programs, faculty, fa c il­
ities, curricula, and courses of the 
various academ ic units.
Agriculture and Life Sciences 
College of Architecture, Art, and Planning 
College of Arts and Sciences 
Graduate School of Business and Public 
Administration 
Engineering at Cornell 




School of Hotel Adm inistration 
College of Human Ecology 
School of Industrial and Labor Relations: 
ILR at Cornell 
G raduate Study at ILR 
Law School
Medical College (New York City)
G raduate School of M edical Sciences 
(New York City)
O fficer Education (ROTC)
Summer Session
New York State College of Veterinary 
M edicine
*The Announcem ent o f G eneral In form a­
tion is designed to give prospective 
students pertinent inform ation about all 
aspects and academ ic units of the 
University.
In addition to the Announcem ents  listed 
above, the University publishes a master 
catalog of University courses, Cornell 
University: Description o f Courses, 
and a handbook for enrolled students, 
A cadem ic Information.
Requests for the publications listed above 
should be addressed to
Cornell University Announcem ents 
Building 7, Research Park 
Ithaca, New York 14850.
(The writer should include a zip code.)
Office of University Publications 
979 5M HU
